Reference: RFI 1801071 > ) 2

North Tyneside Council

Request:

| am writing to make a Freedom of Information request for the following information, under the
Freedom of Information Act (2000).

To assist you, | believe this may best be sourced from your Category Manager for Professional
Services within your Procurement section, or Procurement/ Purchasing/ Finance and HR/
Personnel/ Recruitment sections, depending on the organisational structure of your organisation.

Questions:

1. What model does your organisation use to source temporary staff?
1. Neutral Vendor
2. If your organisation utilises a Managed Service Provider to facilitate the sourcing of
temporary staff, who are they?
Depoel Managed Services Limited

3. Are any job categories excluded from this contract e.g. Social Care, Interims etc.
No

4. What is the most recent annual spend / last 12 months on temporary staff?
£ 1,092,301.24 (January — December 2017)

5. Do you have any off contract spend, if so, what is the approximate value?
£ 273,121.48

6. What are the top 3 categories of temporary staff spend within your organisation? e.g.
(Qualified Social Work, Refuse, etc)
Social Worker, Senior Social Worker, Team Member

7. What date does the current temporary staff contract end?
31% October 2018

8. Isthere an option to extend the current temporary staff contract? If so, until what date?
There is no extension available

9. Who manages the contract from your organisations perspective?
Carol Murphy

The information supplied to you is owned by the council unless otherwise stated and may be protected by copyright. You are free to use
it for your own purposes, including any non-commercial research or for the purposes of news reporting. Any other re-use of a
commercial nature will require the permission of the Council. Further enquiries in this respect should be directed to Head of Law and
Governance, North Tyneside Council, Quadrant The Silver Link North, Cobalt Business Park, North Tyneside, NE27 0BY
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